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MANDATED HEALTH CARE COSTS STUDY 
RELEASED BY U.S. LABOR DEPARTMENT 


WASHINGTON--Mandated health insurance would decrease the 
number of uninsured Americans by more than two-thirds but could 
cost employers up to $42 billion more in premiums, according to a 
study released by the U.S. Labor Department. 


Mandated health insurance could cost employers between $17.3 
and $41.8 billion more in premiums, according to the study 
conducted by the Urban Institute. If employer-provided health 
insurance were mandated, the number of uninsured could drop from 
more than 30 million to approximately 8.7 million persons. 


The study, "Expanding the Employment-Provided Health 
Insurance System: Effects on Workers and Their Families," 
primarily focuses on the costs to employers and workers for 
coverage under various options for a mandated employment-based 
health insurance system. Using data from the 1988 Current 
Population Survey, the study simulates the effects of various 
changes in the health care system on the costs of 
employer-provided health insurance. 


"Structuring a health care system for all American workers 
is an important and complex social objective," said David George 
Ball, Assistant Secretary of Labor for the Pension and Welfare 
Benefits Administration. "This study, however, confirms the high 
costs to workers and employers in structuring a broad mandated 
employment-based health system. 


"Hardest hit would be the small business sector," Ball 
continued, “which could pay a significant economic price in terms 
of fewer job opportunities, lower or shifting benefits. and 
stagnant economic growth in a sector expected to create a 
majority of new jobs." 


The study developed a simulation model using eight options 
for expanding employment-based health insurance, from an 
across-the-board mandated system for all employers to options 
limiting coverage and sharing costs among workers and employers. 


According to the study, employment-based health insurance 
would significantly increase coverage and reduce the ranks of 
uninsured persons. Approximately 45.4 million workers could be 
affected by a mandated health systen. 


-more~- 
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The study also found that: 


-- Broad-based expansion of the health system to essentially all 
employers would provide coverage for 108.8 million employees, a 
significant increase over the current level of about 69.5 million 


workers 


-- Total employer-paid premium contributions would rise by 34 
percent 


-- Total expenditures on health insurance for small firms with 
fewer than 25 employees could increase as much as 81 percent 


-- The service industry would cover the largest number of newly 
insured workers 


-- Pro-rating the costs of part-time workers and requiring 
employees to pay half of the cost of family coverage would have 
no effect on coverage. The higher premiums, however, could limit 
the number of uninsured who would join a plan 


-- Poor families would have to spend between 6.9 and 12.13 
percent of their income on health insurance, depending on the 


required employer premium share, which may make it difficult for 
them to participate in their employers' plans. Lower income 
employees may prefer cash compensation to health benefits 


-- Any limited expansion could have other undesirable 
consequences such as giving employers an incentive to hire 
exempted employees 


-- A broad-based expansion of the employer-provided health 
insurance system would reduce public sector expenditures for 
Medicaid and uncompensated health care 


Ball advised, "Broadened health coverage, especially among small 
employers, presents a unique and complex challenge. We must 
proceed cautiously and methodically in developing a system that 


provides maximum coverage without imposing inequitable financial 
burdens on economic growth and expansion." 


-more~- 
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The study was conducted for the Labor Department's Pension 
and Welfare Benefits Administration under a contract with the 
Rand Corporation and a subcontract with The Urban Institute. 


Copies of the study are available for $7.50 from the 
publications office of the Urban Institute, 2100 M Street, NW, 
Washington, D.C. 20037. Telephone number is (202) 857-8687. 


# ## 
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SECRETARY DOLE HONORS COMPANIES FOR 
INNOVATION AND COMMITMENT TO 


MEETING REALITIES OF NEW WORKPLACE 


WASHINGTON -- Secretary of Labor Elizabeth Dole has honored 
ten federal contractors for their demonstrated commitment to 
equal employment opportunity. 


At an award dinner, Dole praised the winners, stating, "I am 
confident that you consider your awards as not just recognition 
of past achievements; rather, you consider it as recognition of a 
never-ending commitment to building a quality workforce." 


Digital Equipment Corporation, the Maynard, Mass., based 
computer firm, received the Secretary's Opportunity 2000 Award 
for its innovative programs and initiatives that value 
differences and address issues aimed at "breaking the glass 
ceiling." 


Nine other companies received the Exemplary Voluntary Effort 
(EVE) Awards. Cari Dominguez, director of the Office of Federal 
Contract Compliance Program (OFCCP), presented the awards to: 


Marriott Hotels, Miami Airport, (Miami, Fla.) 
Pacific Bell, (San Francisco, Calif.) 

Potomac Electric Power Company, (Washington, D.C.) 
Schering-Plough Products, Inc., Manati Operations. 
(Manati, P.R.) 

Stein & Company, (Chicago, I1l.) 

The Turner Corporation, Turner Construction Company, 
(N.Y., N.Y.) 

US Sprint Communications Company, (Westwood, Mo.) 
US West, Inc., (Engelwood, Colo.) 

Westinghouse Electric Corporation (Pittsburgh, Pa.) 


Dole said our mission is to see that women and minorities 
have equal opportunities to career advancement, and that the 
"glass ceiling" meets the same fate as the Berlin Wall." 


The Secretary's Opportunity 2000 award is given annually to 
an employer who anticipates and takes control of future workplace 
challenges while assuring equal opportunity and full human 
resource utilization. 
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Assistant Secretary of Labor for Employment Standards 
William C. Brooks presented the award. According to Brooks, 
Digital was honored for addressing employment challenges of the 
next century. By recognizing the importance of cultural 
diversity as a key business initiative, Digital is helping to 
ensure that it is equipped with the skills and talent needed for 
the changing technological demand of the marketplace. 


Director Dominguez saluted the award recipients for their 
“commitment in making a difference through their exemplary 
efforts" in the field of Equal Employment Opportunity. 


The EVE Awards were initiated in 1983 by OFCCP to recognize 
outstanding organizations who advance the concept of affirmative 
action through innovative and original plans to increase job 
opportunities for minorities, women, individuals with 
disabilities and Vietnam-era and certain disabled veterans. 


OFCCP enforces executive orders and laws which prohibit 
discrimination and require affirmative action on the Federal 
contracts and sub-contracts of nearly 100,000 companies, 
including most Fortune 1000 companies, and construction 
contractors and sub-contractors. Colleges, universities and many 
health care facilities that receive funding from the Federal 
government are also subject to the non-discrimination and 
affirmative action requirements of the Order. 


Department of Labor Opportunity 2000 Award Winner 


Digital Equipment Corporation, Maynard, MA - In recognition 
of "an aggressive and ambitious agenda of early intervention 
programs, scholarships, work study, and pre-employment training 
programs in assisting women and minorities in becoming a 
significant part of its workforce at all levels. Digital also 
has in place an affirmative action board of directors whose 
responsibility is to plan for increased representation of 
minorities and women at the most senior level of management in 
the corporation. 


EVE Award Winners 


Miami Airport Marriott Hotel, Miami, FL - In recognition of 
its innovative outreach, recruitment and training program that 
benefits physically and mentally disabled high school students of 
the Dade county public schools. 


Pacific Bell, San Francisco, CA - In recognition of its 
accelerated development program which prepares minority 
professionals, through challenging work assignments, to 
successfully compete for upper-level management positions. 
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Potomac Electric Power Company, Washington, D.C. - In 
recognition of its creative and successful efforts to train 
disadvantaged adults for employment through the Action to 
Rehabilitate Community Housing (ARCH) program and its sponsorship 
and support of the “corporations against drug abuse" program. 


Schering-Plough Products, Inc., Manati, PR - In recognition 
of its aggressive affirmative action efforts in employing women 
and disabled individuals in non-traditional craftworker 
positions. It is notable that over 50% of the chemists and other 
scientific professionals at the Manati facility are women. 


Stein & Company, Chicago, IL - In recognition of its 
innovative and aggressive approach to recruit and retain 
minorities and women, and particularly its efforts in uniting 
with community agencies, labor organizations, training J 
institutions, and other interested groups, to promote the 
training and employment of women and minorities in the 
non-traditional skilled construction trades. 


The Turner Corporation, New York, NY - In recognition of its 
affirmative action efforts in addressing the challenges of 
Workforce 2000 and managing diversity through its Youth Force 


2000 program, college recruitment efforts, and construction 
management training progran. 


U.S. Sprint Communications Company, Kansas City, MO - In 
recognition of its involvement by both employees and managers in 
the development and implementation of a comprehensive family care 
program that provides support to its work force, improves the 
quality of work life, and strengthens equal employment programs; 


US West, Inc., Engelwood, CO - In recognition of its varied 
innovative efforts emphasizing outreach, community service, and 
employee development directed toward meeting the challenges of 
the growing diversity of the work force. 


Westinghouse Electric Corporation, Pittsburgh, PA - In 
recognition of its multi-faceted employment outreach programs 
directed toward persons with disabilities, for its partnerships 
with inner-city schools, and for its extensive recruitment of 
minorities and women into the fields of science and engineering. 


# # # 
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Most mothers are married (75.5 percent), according to the 
U.S. Labor Department's Women's Bureau. The remainder are 
divorced (9.4 percent); single, never married (8.1 percent); 
married, spouse absent (5.4 percent); and widowed (1.6 percent). 


# # # 


The high school graduation rate for female householders 
below the poverty level was 42.4 percent for Hispanics, 47.9 
percent for blacks and 55.2 percent for whites, according to the 
U.S. Labor Department's Women's Bureau. The poverty rate for 
female-headed households was 34.3 percent in 1987. 


# # # 


Families maintained by women represented over half (52 
percent) of all families below the poverty level in 1987, 
according to the U.S. Labor Department's Women's Bureau. Within 
these families lived 7.1 million related children under age 18. 
The average number of children in families maintained by women 
living below the poverty level in 1986 was 2.2. 
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